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HUMAN RESOURCE ACCOUNTING:
A SUGGESTED APPROACH FOR PRACTICE

Dr. Nirmala Rajak”

ABSTRACT

There can hardly be any difference of opinion about the fact that human beings are the m

mportant asset of an organization. However, this important asset is not reflected in the balance sheet
a concern. There is neither any uni i

ost
of
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Introduction

It is now unanimously accepted view that the human being is the most important input in an
Organization. The success or failure of an organization depends largely upon the qualities and
Productivity of its human resource (HR). Other resources, i.e. non human resources can only be properly
used through human resource. Therefore, HR is regarded as the most important resource of
Management. Human resources are the energies, skills, talents and knowledge of people which are
Potentially applied to the production of goods or rendering of useful services. More precisely, human
'eSources of an organization comprise the value of the productive capacity of its people. In spite of its
'Cognition as the most important and valued element of an organization, it is neither shown in the
dlance Sheet of an organization nor any portion of cost on HR regarded as an investment
Conventiong| accounting practice, human workforce, a core element, is yet to find its place
Defi

Nition and Concept of HRA

The committee on Human Resource Accounting of the American chomting Associations
defineq human resource accounting as “the process of identifying and measuring data about human
®Sources and communicating this information to interested parties”.

. Stephen Knauf defined HRA as “the measurement and quantification of human organiz
PUtS, such as recruiting, training, experience, and commitment”.

Eric G Flamholtz explained human resource accounting as accounting for people
°rganizational re.sources It is the measurement of the cost and value of people for the organization

®view of Literature

- . : ifvi he fundamental reasons for un_dertaking theﬂprasent study, an
l\::l l::\a:nbgt;fcr::\;z: fté)desztrl\f/)g;gﬂ:e various studies carried out in the field of human resource
Unting. The following are some of the maijor studies in this field:

on human resource accounting. The study showed various
methodsi‘fj‘:;:a(::::; ;o; dﬁrc:ﬁ:tiinztlﬁ\yd penefits of HR. The study suggested that the accountants

along With social scientist should take initiative to develop a system of measuring value of HR to the
"9anization
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